DEPARTMENT OF THE NAVY
NAVAL NUCLEAR PROPULSION PROGRAM
NAVAL SEA SYSTEMS COMMAND (SEA 03)
1333 ISAAC HULL AVENUE SE
WASHINGTON NAVY YARD DC 20376-8010

5800
Ser 08B-MP/0196
December 11, 2014

MEMORANDUM FOR SECRETARY OF THE NAVY

SUBJECT: Accountability Actions Relating to Glenn Defense Marine Asia (GDMA) —
USS RONALD REAGAN STRIKE GROUP (2006-2007)

References: (a) SECNAV lir of 28 Mar 14
(b) VCNO ltr 5800 Ser N09/ of 28 Mar 14
(¢) DoDI 1320.04

References (a) and (b} designated me as the consolidated disposition authority
(CDA) for the above-referenced subject matter. This memorandum summarizes the CDA
actions taken to date.

In the cases of VADM Michael H. Miller, USN, RADM Terry B. Krafi, USN, and
RDML David R. Pimpo, USN, I recommend that you issue Secretarial Letters of Censure
and revoke end of tour awards for the assignments concemed. TABs A through C
pertain. Further, I directed my staff to ensure that a summary of VADM Miller’s and
RDML Pimpo’s lack of judgment in regards to their relationships with a prohibited
source and foreign national be reported on the Joint Personnel Adjudication System
(JPAS). I have also directed my staff to refer this matter to the Acquisition Integrity
Office (AIO) for any action deemed appropriate.

In the cases of (b)(6), (b)(7)(C) USN, and (b)(6), (b)(7)(C)
USN, I addressed their lapses in judgment via appropriate administrative measures within
my authority as the CDA. There were also approximately 20 other officers (including
one (b)(6), (b)(7)(C) | from the subject strike group who may have attended
GDMA-hosted dinners. I intend to handle those cases with similar appropriate
administrative measures.

In accordance with reference (¢), any substantiated adverse finding or conclusion
from an officially documented investigation or inquiry, or any other credible information
of an adverse nature, constitutes “adverse information.” I have, therefore, reported all of
the substantiated adverse findings concerning each of the aforementioned flag officers to
the Naval Inspector General, who will maintain a record of these findings.

One of the issues raised by this matter involves the use of Bravo Zulu (BZ)
messages and Letters of Appreciation concerning GDMA, and when the use of the same
crosses the line between expressing a permissible “thank you™ for meeting contractual
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requirements and expressing an impermissible endorsement of, or preference for,

GDMA. Understanding that the evidence received thus far only captures a brief snapshot
of time, mainly in 2006 and 2007, T am concerned that there may well have been a lack of
understanding concerning the ethical rules in this area, especially among some of the
Navy’s more senior leaders in the Pacific Fleet area of responsibility. While systemic
corrective training measures may have been implemented in the interim, I intend to
discuss this issue with the Vice Chief of Naval Operations.

The evidence also suggests that there was not a uniform and well established
process concerning how opinions are sought from an ethics counselor, how evidence of
such opinions are maintained, and how market value determinations of gifts are made. 1
will engage further on this issue with the Deputy Judge Advocate General of the Navy.

Finally, I note, again during the stated time period of this review, attempts by
Navy personnel to circumvent the Navy’s oversight responsibilities over contractors. My
CDA team will brief Supply Corps senior leaders on the investigation to determine any

lessons learned.
J. M. RICHARDSON

Attachments:
As stated

cc:
VCNO
DJAG
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DEPARTMENT OF THE NAVY
HAVAL NUCLEAR PROPLILSION PROGRAM
NAVAL SEA SYSTEMS COMMARND (524 08)
1333 1SAAC HULL AVENUE 58
WASHINGTON NAVY VARD DC 20376 8010

5800
Ser 08B-MP/0198
13 Feb 15

From: Commander, Military Personnel Detachment, Office of Naval
Reactors, Department of Energy
To: Naval Inspector General

Subj: ADVERSE INFORMATION I(!0 RADM MTCHAEI, H. MILLER, USN

Ref : (a) VCNO CDA Memo dtd 28 Mar 2014
(b) 5 C.F.R. § 2635,202
{e¢} 8 C.P.R, § 2635.203
(d) Article 0802, U.S. Navy Regulationg
(e) DoDI 1320.04

1. As the consolidated disposition authority (CDA) for the
Glenn Defense Mavine Asia (GDMA) matter per reference (a), I
determined that a preponderance of the evidence substantiates
that in 2006, while acting as Commander, Carrier Strike Group
SEVEN (CSG-7), RADM Michael H. Miller, USN, exercised very poor
judgment regarding his relationship with Mr. Leonard Francis,
the President of GDMA, a defense contractor and, therefore, a
prohibited source for gifte per references (b) and (c¢).

Further, through hig repeated and increasingly familiar contacts
with Mr. Francis, RADM Miller failed to display the requisite
leadership by personal example that is required by reference (d)
of all commanding officers, and established, throughout the
deployment of USS5 RONALD REAGAN (CVN-76), a weak ethical tone
which permeated the senior leadership of the Strike Group.

2, More specifically, 1 determined that the evidence
substantiates the following:

a. On 9 Feb 2006, while =serving as Commander, Carrier
Strike Group SEVEN (CCSG-7), RADM Miller accepted the improper
gift of a ship model from Mry. Francis by paying less than the
market wvalue;

b. On 9 Feb 2006, while serving as CCSG-7, RADM Miller
accepted the improper gift of a GODMA-hosted dinner party in
Singapore from Mr. Francis by paying less than the market value;




Subj: ADVERSE INFORMATION ICO RADM MICHAEL H. MILLER, USN

C

c. On 4 Jup 2006, while serving as CCSG-7, RADM Millex
accepted the ilmpropern gift of a GDMA-hosted dinner party iu
Kuala Lumpur, Malaysia from Mr. Francis by paying less than the
market value; :

d: On or about & Jun 2006, while serving as CCSG-7, RaDM
Miller solicited the improper gift of a GDMA-hested dinner party
in Hong Kong from MI. Francis;

e. On 11 Jun 2006, while serving as CCSG-7, RADM Miller
accepted the improper gift of a GDMA-hosted dinneyr party in Hong
Kong from Mr. Francis by paying less than the market value;

f. wWhile serving as CCSG-7, RADM Miller improperly endorsed
Mr. Francie and GDMA with Brave Zulu (BZ) messages and Letters
of Appreciation; and

g. While serving as ccaG-7, RADM Miller violated che
standards of Ethical Conduct, which are applicable to all
employees of the Executive Branch of the U.S. Government, due LO
the frequency in which he accepted numerous gifts from Mr.

Francis.

’ 3. The above findings constitute adverse information in
accordance with reference (e).

(b)(6), (b)(7)(C)

4. My point of contact for this matter is
| (b)(6), (b)(7)(C) |may be reached at| (b)(6), (b)(7)(C) |ot
I oeone [navy.mil.

u—f"’/#,//

J. M, RICHARDSON

C'op r Lo
CNP |0)6). (b)(7)(©)

“*
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DEPARTMENT OF THE NAVY
NAVAL NUCLEAR PROPULSION PROGRAM
NAVAL SEA SYSTEMS COMMAND (574 08)
1333 1SAAC HULL AVENUE SE
WASHING 10N NAVY YARD D 20375 8010

5800
Ser 08BR-MP/0Z200
13 Feb 15

From: Commander, Militvtary Personnel Decachment, Office of Naval
Reactors, Department of Energy
To: Naval Inspector General

Subj: ADVERSE INFORMATION IO RADM TERRY B. KRAFT, USH

Ref : (z2) YCNO CDA Memo dte 28 Mar 2014
(b} 5 C.F.R, § 2635.202
(c) 8 C.F.R. § 2635.203
() Article 0RB02, U.S5. Navy Requlations
(e} DoDI 1320.04

1. As the consolidated dispogition authority (CDA) for the
Glenn Defense Marine Asia (GDMA) matter per refervence (al, I
determined that a preponderance ot the evidence substantiates
thar in 2006 and 2007, while serving ag Commanding Of ficeyr, USE

, RONALD REAGAN (CVMN 76), RADM Terry B. Kraft, USN, exercised very
poor judgment regarding his relationship with Mr. Leonard
Francis, the Preeident of GDMA, a defense contractor and,
therefore, a prohibited source for gifts per references (b} and
{¢). Through his repeated acceptance of improper gifts from Mr.
Francis, RADM Kraft failed to dieplay the regnisite leadership
by personal example rhat 1s vequired by reference (d} of all
commanding officers, and established, throughout the deployment
of 1188 RONALD REAGAN (CVN-76), a weak ethical tone which
permeated his command. '

2., More sgpeciftically, 1 determined thal the evidence
substantiates the following:

a. On 9 Feb 2006, while serving as Commanding Officer, USS
RONALD K®AGAN (CVN 76), RADM Kraft accepted the improper gift of
a GDMA-hosted dinner party in Singapore from Mr. Francis by
paying less than the market value;

_ b, On 4 Jun 2006, while serving as Commanding Off icer, USS
RONALD REAGAN (CVN 76), RADM Kraft accepted the improper gift of
a CDMA-hosted dinner party in Kuala Lumpur, Malaysia from M,
Francis by paying less than the market value;

’ |
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Subj:  ADVERSE TNFORMATION TC'O RADM TERRY B. KRAFT, USN

¢, On 11 Jun 2006, while serving as Commanding Of Ficer, USS
RONALD REAGAN (CVN 76), RADM Kraft accepted the improper gift of
a GDMA-hosted dinner party in Hong Kong from Mr. Francig by
paying less than the market value;

d. On 10 Max 2007, while serving as Commanding Officer, USS

RONALD REAGAN (CVN 76), RADM Kraft accepted the improper gift of
.a GDMA-hosted dinner party in Hong Kong from Mr. Francis by
paying less than the market value;

ce. 1o March 2007, while gevving ag Commanding Officexr, USS
RONALD REAGAN (CVN 76), RADM Kraft impropevly endorsed Mr,
Francis and GDMA with a Brave Zulu (BZ) mesgage; and

f. While gerving as Commanding Officer, USS RONALD REAGAEN
(CVN 76), RADM Kraft violated the Standarde of Ethical Conduct,
which are applicable to all employees of the RExecutive Branch of
the U.S. Govermment, due to the frequency in which he accepted
gifts Erom Mr. Francis.

3. The above findinge constitute adverge information in
accordance with reference (e).

4. My point of contact for this matter is| (6)(6), (B)(7)(C)

(b)), (B)(7)(C) may be reached aL| (b)), (b)(7)(C) |or

®E),OME)  navy.mil .

J. M. RTCHARDSON

Copy to:
CNFP | ®)6), ®)@(©)

\vjvjvivivie)




DEPARTMENT OF THE NAVY
NAVAL NUCLEAR PROPULSION PROGRAM
NAVAL SEA SVSTEMS COMMAND {56A 09)
1333 ISAAC HULL AVENUE SE
WASHINGTON NAVY YARD DC 20376-8010

5800
Ser 0B8B-MP/0202
13 Feb 15

From: Commander, Military Personnel Detachwent, O0ffice of Naval

Reactors, Department of Energy
To: Naval Inspector General

Subj: ADVERSE INFORMATION ICO RDML DAVID R. PIMPO, SC, USN

Ref : (a) VCNO CDA Memo dtd 28 Mar 2014
(b) 5 C.F.R. § 2635.202
(c) 5 C.F.R. § 2635.203
(d) Article 0802, U.S. Navy Regulations
(e) DoDI 1320.04

1. As the consolidated disposition authority (CDA) for the
Glenn Defense Marine Asia (GDMA) matter per reference (a), 1
determined that a preponderance of the evidence substantiates
that in 2006 and 2007, while serving as the Supply Officer for
USS RONALD REAGAN (CVN 76), RDML David R. Pimpo, SC, USN,
exercised very poor judgment regarding his relationship with Mr.
Leonard Francis, the President of GDMA, a defense contractor
and, therefore, a prohibited source per references (b) and (¢).
Through his repeated acceptance of improper gifts from Mr.
Francis, RDML Pimpo failed to display the requisite leadexship
by personal example that is required by reference (d) of all
commanding officers and their subordinates.

2. More specifically, I determined that the evidence
substantiates the following:

a. On 9 Feb 2006, while serving as the Supply Officer, USS
RONALD REAGAN (CVN 76), RDML Pimpo accepted the improper gift of
a GDMA-hosted dinner party in Singapore from Mr. PFrancis by
paying less than the market value;

b. On 19 May 2006, while serving as the Supply Officer, USS
RONALD REAGAN (CVN 76), RDML Pimpo solicited and accepted the

improper gift of lodging reservation services in Hong Kong for
himself and| ®©.0®mC |and select officers and| ()(E). B)7)(C) | from

- GDMA;
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Subj:  ADVERSE INFORMATION ICO RDML DAVID R. PTMPO, USN

c. On 9 Jun 2006, while serving as the Supply Officer, USS
RONALD REAGAN (CVN 76), RDML Pimpo accepted the improper gift ot
sightseeing and ghopping tour gervices Eor and)

oﬁ other select officers, in Hong Kong from GDMA;

d. On 11 Jun 2006, while serving as the Supply Officer, USS
RONALD REAGAN (CVN 76), RDML Pimpo accepted the improper gift of
a GDMA-hosted dinner party in Hong Kong from Mr. Francis by
paying less than the market value;

e. On 22 Feb 2007, while serving as the supply Officer, USS
RONALD REAGAN (CVN 76), RDML Pimpo solicited and later accepted
the improper gift of lodging reservation services in Hong Kong
for himself, and select officers, from (GDMA ;

£. On 10 Mar 2007, while serving as Lhe Supply Officex, USS
RONALD REAGAN (CVN 76), RDML Pimpo aceepted the improper gift of
a GDMA-hosted dinner party in Hong Kong from Mr. Francis by
paying less than the market value;

g. On 6 Aug 2007, RDML pPimpo accepted the improper gift of
large and small ship models of the USS RONALD REAGAN (CVN 76)
from Mr. Francis by paying less than the market value;

h. While serving as Supply Officer, USE RONALD REAGAN (CVN
76), RDML Pimpo vielated the standards of Ethical Conduct, which
are applicable to all employees of the Executive Branch of the
U.S. Government, due to the frequency in which he accepted
numerous gifts from Mr. Francis.

i. wWhile serving as Supply Officer, USS RONALD REAGAN (CVN
76), RDML Pimpo improperly accepted gifts in return for being
influenced in the performance of his official acts.

1. The above findings constitute adverse information in
accordance ‘with reference (e).

4. My point of contact for thig wmatter isl (b)(6), (B)(7)(C)
| ®)6), BYD)C) |may be reached at B)(6), (B)(7)(C) |or
| oE. ;e |®navy.mil.

J. M. RICHARDSON

Copy_to:
CNP |®)®). b)7)(©)
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THE SECRETARY OF THE NAVY

WASHINGTON, DC 20350-1000

JAN 2 3 2015

From: Secretary of the Navy
To RDML David R. Pimpo, SC, USN

Subj: SECRETARIAL LETTER OF CENSURE

Ref: (a) 5 C.F.R. Part 2635
(b) U.S. Navy Regulations, 1990
(c) JAGMAN 0114a

1. In 2006 and 2007, while serving as the Supply Officer, USS
RONALD REAGAN (CVN 76) which was deployed to the Seventh Fleet
area of responsibility, you demonstrated very poor judgment and
leadership regarding your relationship with Mr. Leonard Francis,
the President of Glenn Defense Marine Asia (GDMA), a defense
contractor and, therefore, a prohibited source. During
deployment, you engaged in repeated inappropriate contact with
Mr. Francis. This repeated and increasingly personal contact
evolved into a relationship where you were repeatedly paying Mr.
Francis for personal expenses at a rate far below the market
value of the items and services which were provided. BAs a
prohibited source, Mr. Francis had a clear and obvious financial
incentive to subsidize the purchase of these items in an effort
to develop a stronger relationship with a senior officer.

2. You repeatedly and improperly accepted gifts from a
prohibited source by failing to pay their market value or return
them, as required per reference (a). You paid $1,000 total for
at least three but possibly up to five ship models. The market
value of each of these ship models was at least $870.00. You
attended three GDMA-hosted dinner parties. The first dinner was
held on 9 February 2006 at the Jaan Restaurant in Singapore.

The second and third dinners were both in Hong Kong; one on 11
June 2006 at Petrus Restaurant and the other on 10 March 2007 at
Spoon Restaurant. For the February 2006 and March 2007 dinners,
you paid $50.00 for attending each of these two dinner parties.
For the remaining dinner party, although it is unclear what, if
anything, you paid for it, it is likely that you did not pay
more than $50.00. You stated | O))E), (B)(7)A) | that
$50.00 was a reasonable amount to pay because you were not savvy
enough to know the difference between a $50.00 dinner and a
$500.00 dinner, or words to that effect. The market value of
each lavish dinner party was considerably more than $50.00 per
person. For example, the total cost of one of the dinners was
approximately $23,061.50, which equates to $768.72 per attendee.




Subj: SECRETARIAL LETTER OF CENSURE

As a Supply Officer with 20 years of service at the time, you
knew or should have known that $50.00 per person was not the
market value of these extravagant dinner parties.

3. You also accepted sightseeing and shopping tour services
from GDMA for_ and of select senior officers

on or about 9 June 2006 while in Hong Kong. You also twice
solicited and accepted the improper gift of lodging reservation
services in Hong Kong from GDMA; once for yourself,
and select senior officers _ in May 2006, and on a
second occasion for yourself and select senior officers on or
about 22 February 2007 through on or about 10 March 2007. These
services fell outside the scope of GDMA’s contract with the Navy
and were provided at no charge to you. As Supply Officer, you
knew or should have known the contractual obligations and
limitations of GDMA vis-a-vis the Navy. Nevertheless, you used
your relationship with Mr. Francis to secure tour services and
hotel rooms for the benefit of yourself and senior Carrier
Strike Group SEVEN (COMCARSTRKGRU SEVEN) leadership.

The COMCARSTRKGRU SEVEN
indicating that he does not
specifically remember discussing these matters at the time and
that, if he did discuss them, based on the description of the
events which were provided to the COMCARSTRKGRU SEVEM by the

investigators, he does not believe that those seeking a legal
opinion fully disclosed the relevant facts.
the former RONALD REAGAN

He stated that he did not opine that
you could legally engage in the described conduct. Furthermore,
the former RONALD REAGAN)('(stated that since he was not a
designated he knew that only the COMCARSTRKGRU
SEVEN»-would have issued such legal opinions. Based on the
materials in the record concerning you, there are no exceptions

to the acceptance of these gifts which are applicable to you in
accordance with reference (a).

5. Reference (a) makes clear that notwithstanding any exception
that might have applied to you, gifts from the same or different
sources on a basis so frequent that a reasonable person would be

2



Subj: SECRETARIAL LETTER OF CENSURE

led to believe that you were using your public office for
private gain shall not be accepted. Given the frequency of the
gifts which you received from Mr. Francis, your actions would
have led a reasonable person with knowledge of the relevant
facts to believe that you used your public office for private
gain.

6. Furthermore, you permitted Mr. Francis to use your position
as the RONALD REAGAN Supply Officer to promote the business
interests of GDMA by coordinating with him the issuance of
inappropriate Bravo Zulu messages on behalf of GDMA, and
agreeing with Mr. Francis to conceal the true nature of a dinner
party from the Hong Kong Ship Support Office, which Mr. Francis
considered to be critical of his company. The timing of these
official acts by you occurring after the acceptance of
prohibited gifts, at least, created the appearance that Mr.
Francis was influencing the performance of your official duties.

7. In matters of personal behavior, you were responsible to set
the ethical and moral tone for your subordinates, per reference
(b) . Your improper acceptance of gifts as well as your
inappropriately familiar and increasingly supportive
relationship with Mr. Francis and GDMA were unsatisfactory.

Your conduct constituted a significant deviation from the
standards expected of all naval officers.

8. Your conduct during this period was contrary to the
Standards of Ethical Conduct for Employees of the Executive
Branch and U.S. Navy Regulations, references (a) and (b);
standards which you had a duty to know and obey.

9. You are, therefore, administratively censured for your
leadership failure. A copy of this letter will be placed in
your official service record in accordance with reference (c).

10. Within 15 days of receipt of this letter, you may forward a
rebuttal, consistent with reference (c), for inclusion in your
official record, if you so desire.

R abus

Copy to:
CDA
CNP



THE SECRETARY OF THE NAVY

WASHINGTON, DC 20350-1000

JAN 2 3 2015

From: Secretary of the Navy
To: RADM Michael H. Miller, USN

Subj: SECRETARIAL LETTER OF CENSURE

Ref: (a) 5 C.F.R. Part 2635
(b) DoD 5500.07-R (JER)
(c) U.S. Navy Regulations, 1990
(d) JAGMAN 0ll4a

1. In 2006, while serving as Commander, Carrier Strike Group
SEVEN (COMCARSTRKGRU SEVEN), which was embarked in USS RONALD
REAGAN (CVN 76) and deployed to the Seventh Fleet area of
responsibility, you demonstrated very poor judgment and
leadership regarding your relationship with Mr. Leonard Francis,
the President of Glenn Defense Marine Asia (GDMA), a defense
contractor and, therefore, a prohibited source. Prior to the
deployment, you initiated e-mail contact with Mr. Francis,
indicating that you looked forward to renewing your friendship.
This contact began as a request for a shopping recommendation
regarding the purchase of personal items. During deployment,
you engaged in repeated inappropriate contact with Mr. Francis.
This repeated and increasingly personal contact evolved into a
relationship where you were repeatedly paying Mr. Francis for
personal expenses at a rate far below the market value of the
items and services which were provided. As a prohibited source,
Mr. Francis had a clear and obvious financial incentive to
subsidize the purchase of these items in an effort to develop a
stronger relationship with a senior flag officer.

2. You repeatedly and improperly accepted gifts from a
prohibited source by failing to pay their market value or return
them, as required per reference (a). You received a ship model
of RONALD REAGAN. The market value of the ship model was at
least $870.00, for which you reimbursed Mr. Francis only
$500.00. You attended three dinner parties. The first dinner
was held on 9 February 2006 at the Jaan Restaurant in Singapore;
the second dinner was held on 4 June 2006 at the Suisse Chalet
Restaurant in Kuala Lumpur, Malaysia; and the third was held in
Hong Kong at Petrus Restaurant on 11 June 2006. You paid $50.00
for attending the GDMA-hosted dinner in Singapore. On 5 June
2006, you signed a personal check for $1,650.00, which you



Subj: SECRETARIAL LETTER OF CENSURE

explained was to pay, on behalf of yourself and others, $50.00
per person for the other two GDMA-hosted dinner parties.
According to your check registry, you also signed a check on the
same day for $1,200.00 for a “CHAIR+DINNER+CIGARS,” but you did
not recall to which dinner this check referenced or how much of
this amount was associated with compensation for a dinner.
However, even viewing the facts in the most favorable light to
you by assuming that the entire $1,200.00 was intended to pay
for you and others who attended the GDMA-hosted dinner parties
in Malaysia and Hong Kong, the amount was inadequate and still
resulted in a gift from a prohibited source. The market value
of each lavish dinner party was considerably more than $50.00
per person. For example, the total cost of one of the dinners
was approximately $23,061.50, which equates to $768.72 per
person. Further, you stated to federal investigators that
paying $50.00 per person for each of the three dinner parties
would have fully compensated Mr. Francis, or words to that
effect. As a flag officer with over thirty years of naval
service at the time, you knew or should have known that $50.00
per person was not the market value for these extravagant dinner
parties.

COMCARSTRKGRU SEVEN

indicating that he does not specifically remember
discussing these matters at the time and that, if he did discuss
them, based on the description of the events which were provided
to the COMCARSTRKGRU SEVENp®.®Wby the investigators, he does not
believe that those seeking a legal opinion full i
relevant facts.
the former RONALD REAGAN
stated that he did not opine that the Commanding Officer of
RONALD REAGAN could legally engage in the described conduct.
Furthermore, the former RONALD REAGAN) ®tated that since he
was not a designated he knew that only the
COMCARSTRKGRU SEVEN) would have issued such legal opinions.
Based on the materials in the record concerning you, there are




Subj: SECRETARIAL LETTER OF CENSURE

no exceptions to the acceptance of these gifts which are
applicable to you in accordance with reference (a).

4. Reference (a) makes clear that notwithstanding any exception
that might have applied to you, gifts from the same or different
sources on a basis so frequent that a reasonable person would be
led to believe that you were using your public office for
private gain shall not be accepted. Given the frequency of the
gifts you received from Mr. Francis, especially as two of the
dinners occurred on dates that were only a week apart, your
actions would have led a reasonable person with knowledge of the
relevant facts to believe that you used your public office for
private gain.

5. In addition to improperly accepting gifts from a prohibited
source, you solicited a gift from a prohibited source, in
violation of the ethics regulations, when you asked Mr. Francis
to arrange a dinner party in Hong Kong for 11 June 2006.

6. You further exercised poor judgment by improperly expressing
in your official capacity your opinion that GDMA was a superior
contractor to its competitors, which is prohibited by references
(a) and (b). This display of poor judgment was aggravated by
the fact that you issued these endorsements within days after
the extravagant GDMA-hosted dinners that you attended.

7. In matters of personal behavior, you were responsible to set
the ethical and moral tone for your subordinates, per reference
(c) . Your improper acceptance of gifts as well as your
inappropriately familiar and increasingly supportive
relationship with Mr. Francis, a prohibited source, were
unsatisfactory and cultivated an unacceptable sub-par ethical
climate within your command. Your conduct constituted a
significant deviation from the standards expected of all naval
officers, particularly those entrusted with command.

8. Your conduct during this period was contrary to the
Standards of Ethical Conduct for Employees of the Executive
Branch, the Joint Ethics Regulation, and U.S. Navy Regulations,
references (a), (b), and (c¢); standards which you had a duty to
know and obey.

9. You are, therefore, administratively censured for your
leadership failure. A copy of this letter will be placed in
your official service record in accordance with reference (d).



Subj: SECRETARIAL LETTER OF CENSURE

10. Within 15 days of receipt of this letter, you may forward a
rebuttal, consistent with reference (d), for inclusion in your
official record, if you so desire.

Ra bus

Copy to:
CDA
CNP



THE SECRETARY OF THE NAVY

WASHINGTON, DC 20350-1000

JAN 2 3 2015

From: Secretary of the Navy
Te: RADM Terry B. Kraft, USN

Subj: SECRETARIAL LETTER OF CENSURE

Ref: (g) 5 €.F.R. Part 2638
(b) DoD 5500.07-R (JER)
(c) U.S. Navy Regulations, 1990
(d) JAGMAN 01ll4a

1. In 2006 and 2007, while serving as Commanding Officer, USS
RONALD REAGAN (CVN 76) which was deployed to the Seventh Fleet
area of responsibility, you demonstrated very poor judgment and
leadership by repeatedly accepting gifts from Mr. Leonard
Francis, the President of Glenn Defense Marine Asia (GDMA)}, a
defense contractor and, therefore, a prohibited source. You
improperly accepted gifts from a prohibited source by repeatedly
paying Mr. Francis for extravagant dinners at a rate far below
their market value. As a prohibited source, Mr. Francis had a
clear and obvious financial incentive to subsidize the purchase
of these items in an effort to develop a stronger relationship
with a senior officer.

2. You attended four GDMA-hosted dinner parties. The first
dinner was held on 9 February 2006 at the Jaan Restaurant in
Singapore; the second dinner was held on 4 June 2006 at the
Suisse Chalet Restaurant in Kuala Lumpur, Malaysia. The third
and fourth dinners were both in Hong Kong; one on 11 June 2006
at Petrus Restaurant and the other on 10 March 2007 at Spoon
Restaurant. By your own admission, you paid $70.00 for each of
these dinners. The market value of each lavish dinner party was
considerably more than $70.00 per person. For example, the
total cost of one of the dinners was approximately $23,061.50,
which equates to $768.72 per attendee. Further, you stated to
federal investigators that $70.00 was a reasonable amount to
pay, or words to that effect. As a senior officer with over 25
years of service at the time, you knew or should have known that
$70.00 per person was not the market value of these extravagant
dinner parties.

B)T)(E), B)(T)A)




Subj: SECRETARIAL LETTER OF CENSURE

You claimed that both the Carrier Strike Group SEVEN
(COMCARSTRKGRU SEVEN) and RONALD REAGAN
had to approve attendance at off-ship dinners and that
you had received specific guidance from your RONALD REAGAN)
that you could attend all four dinners. You additionally
claimed that the RONALD REAGAN also spoke to the
and that they determined that the cost of each of the
four dinners should be around $70.00.

The COMCARSTRKGRU SEVE

es not specifically remember discussing these matters at
the time and that, if he did discuss them, based on the
description of the events which were provided to the
COMCARSTRKGRU SEVEM@E.®Wby the investigators, he does not

believe that those seeking a legal opinion fully disclosed the
relevant facts.
your former RONALD REAGAN

stated that he did not opine that you could legally engage in

the described conduct. Furthermore, your formewf@oWetated that
since he was not a designated he knew that
only the COMCARSTRKGRU SEVEN) ould have issued such legal

opinions. Based on the materials in the record concerning you,
there are no exceptions to the acceptance of these gifts which
are applicable to you in accordance with reference (a).

4. Reference (a) makes clear that notwithstanding any exception
that might have applied to you, gifts from the same or different
sources on a basis so frequent that a reasonable person would be
led to believe that you were using your public office for
private gain shall not be accepted. Given the frequency of the
gifts which you received from Mr. Francis, especially as two of
the dinners occurred on dates that were only a week apart, your
actions would have led a reasonable person with knowledge of the
relevant facts to believe that you used your public office for
private gain.

5. You further exercised poor judgment by issuing an official
Bravo Zulu (BZ) message that described GDMA as the best in the
world and unrivaled in the delivery of customer service, which
is prohibited by references (a) and (b). The lack of judgment
in issuing the BZ message was aggravated by the fact that you



Subj: SECRETARIAL LETTER OF CENSURE

distributed the endorsement within days of attending one of the
extravagant GDMA-hosted dinners.

6. In matters of personal behavior, you were responsible to set
the ethical and moral tone for your subordinates, per reference
(c). Your improper acceptance of gifts from a prohibited source
set an unsatisfactory ethical tone. As such, your conduct
constituted a significant deviation from the standards expected
of all naval officers, particularly those entrusted with
command .

7. Your conduct during this period was contrary to the
Standards of Ethical Conduct for Employees of the Executive
Branch, the Joint Ethics Regulation, and U.S. Navy Regulations,
references (a), (b), and (c); standards which you had a duty to
know and obey.

8. You are, therefore, administratively censured for your
leadership failure. A copy of this letter will be placed in
your official service record in accordance with reference (d).

9. Within 15 days of receipt of this letter, you may forward a
rebuttal, consistent with reference (d), for inclusion in your
official record, if you so desire.

R abus

Copy to:
CDA
CNP



DEPARTMENT OF THE NAVY
COMMANDER
U.S. FLEET FORCES COMMAND
1562 MITSCHER AVENUE SUITE 250
NORFOLK VA 23551-2487

5800
Ser CDA/072
17 Feb 2017

From: Commander, United States Fleet Forces Command
To:  Naval Inspector General

Subj: ADVERSE INFORMATION ICO RDML ADRIAN JANSEN, USN

Ref: (a) SECNAV CDA Memo dtd 30 Sep 2015
(b) VCNO CDA Memo dtd 1 Oct 2015
(¢) 5 C.F.R. § 2635
(d) DoD Instruction 1320.04
(e) SECNAVINST 1650.1H
(f) ALNAYV 080/14
(g) SECNAV M 5510.30

1. As the consolidated disposition authority (CDA) for the Glenn Defense Marine Asia (GDMA)
matter per references (a) and (b), I reviewed evidence of potential misconduct against then-
Captain Adrian Jansen, while he was serving as Naval Attaché to Indonesia between 2010 and
2013. Based on a preponderance of evidence, I substantiated that RDML Jansen wrongfully:

a. Violated the Joint Ethics Regulation as implemented by the Department of Defense, a
lawful order, when he accepted gifts from Leonard Francis and GDMA, a prohibited source, on 7
December 2011, 20 October 2012 and 19 June 2013;

b. Was negligently derelict in the performance of his duties for failing to report Leonard
Francis as a foreign contact to appropriate officials; and

c. Was willfully derelict in the performance of his duties when he failed to report gifts
provided by Leonard Francis and GDMA, a foreign contact.

2. Between 2010 and 2013, RDML Jansen accepted gifts in the form of lavish dinners paid for
by GDMA and Leonard Francis. The total value of the meals was in excess of $5000.00 and
none of the gift exceptions in reference (c) applied. In addition, at a private “farewell luncheon”
hosted by Leonard Francis, RDML Jansen was provided gifts in the form of expensive bottles of
wine and none of the gift exceptions in reference (c) applied.

3. As a Naval Attaché assigned to the Defense Intelligence Agency, RDML Jansen had a duty to
report to appropriate security officials his engagements with Leonard Francis and the offering
and accepting of gifts by a foreign national. RDML Jansen did not report any of his interactions
with Leonard Francis, or the offering and accepting of the gifts referenced above, at any time.
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Subj: ADVERSE INFORMATION ICO RDML ADRIAN JANSEN, USN

4, RDML Jansen was in contact with, and socialized directly with, Mr. Francis on numerous
occasions. Overall, RDML Jansen failed to live up the standards expected of an officer of his
rank and experience during his interactions with Mr. Francis and GDMA.

5. The above findings constitute adverse information in accordance with reference (d). I
addressed these issues with RDML Jansen at Admiral’s Mast and imposed nonjudicial
punishment in the form of a punitive letter of reprimand and forfeiture of three thousand seven
hundred and fifty dollars per month for two months (total forfeitures of $7,500.00). My findings
were in accordance with RDML Jansen’s pleas of guilty to three specifications of orders
violations implementing the Joint Ethics Regulation within the Department of Defense and one
specification of willful dereliction of duty for failure to report the gifts. My finding related to the
negligent dereliction of duty for failing to report Leonard Francis as a foreign contact was
contrary to RDML Jansen’s plea at Admiral’s Mast.

6. By copy of this letter, I am recommending that RDML Jansen’s current command suspend his
access to classified information in accordance with reference (g). In addition, I have referred
evidence to the DoD Central Adjudication Facility for any action deemed appropriate related to
RDML Jansen’s security clearance.

7. In accordance with references (e) and (f), via separate correspondence, I am recommending
that the Secretary of the Navy revoke RDML Jansen’s end of tour award for his assignment as
the Naval Attaché to Indonesia during which these offenses took place.

8. I considered all potential and appropriate remedies consistent with the evidence and findings
of fact including restitution and reimbursement. The punishment imposed at Admiral’s Mast
appropriately addresses the benefits that RDML Jansen obtained as a result of his misconduct.
My point of contact for this matter is| (b)(6), (b)(7)(C) | USiY), (0)(may be reached at

| (b)(6), (b)(7)(C) |@navy.mil.

Copy to:

VCNO (N09BL)
CNP (NOOF)
NCIS
DCIS (b)(6), (b)(7)(C)

CNIC (N00J)
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REPORT AND DISPOSITION OF OFFENSE(S)

NAVPERS 1626/7
To: Commander, U.S. Fleet Forces Command Date of Report: _ 27 January 2017
| hereby report the following ed for the offe ted: _ -
Nﬂ:‘?OF krgCL?SED 2 0TOWT) namec peraon e 0 sgzmng? - SOCIAL SECURITY NO. RATE/GRADE BR & CLASS DIVIDEPT
JANSEN, Adrian J. N/A (b)(6), (b)(7)(C) ‘ RDML/O7 USN

“PLACE OF OFFENSE(S) DATE OF OFFENSE(S)
At or near Jakarta, Indonesia | On or about 7 December 2011
At or near Bali, Indonesia On or about 20 October 2012
At or near Jakarta, Indonesia On or about 19 June 2013

DETAILS OF OFFENSE(S) (Refer by Article of UCMJ if known. If unauthorized absence, give following Info: time and date of commencement, whether over
leave or liberty, time and date of apprehension or surrender and amival on board, loss of ID card and/or liberty card, elc.):

Charge: Violation of UCMJ Article 92

Specification 1 (Violation of Lawful Order): In that Rear Admiral (Lower Half) Adrian J. Jansen, U.S. Navy, Office
of the Chief of Naval Operations, on active duty, having knowledge of a lawful order issued by the Secretary of
Defense, to wit: Paragraph 2-100 of the Joint Ethics Regulation, Department of Defense 5500.07-R, as implemented
by Department of Defense Directive 5500.07, dated 9 November 2007, an order which it was his duty to obey, did, at
or near Jakarta, Indonesia, on or about 7 December 2011, fail to obey the same by wrongfully accepting a gift of a
value exceeding permissible limits from Mr. Leonard Francis, owner of Glenn Defense Marine Asia, and a

prohibited source, in the form of food and beverages purchased for RDML Jansen and the said RDML Janses)(s), (b)(7)(C)
in violation of 5 C.F.R. 2635.202.

SEE CONTINUATION PAGE
NAME OF WITNESS RATEIGRADE | DIVIDEPT NAME OF WITNESS | RATE/GRADE | DIVIDEPT
| ) (b)(6), (b)(7)(C) DSN (b)(6), (b)(7)(C)
Assistant Fleet Judge Advocate | 0Sa
(Rate/Grade/Title of parson submitting report) = ser)

| have been informed of the nature of the accusation(s) against me. | understand | do not have to answer any questions or
make any statement regarding the offense(s) of which | am accused or suspected. However, | understand any statement made

or questions answered bv me mav he used as evidence against me in event of trial by court-martial (Arlicle 31, UCMJ).
] —ee—
Witness: (b)(6), (b)(7)(C) Acknowledged: CL&'"\_ 5
— (Sgnahre of Tecwred)
=5 PRE-TRIAL |—_—|
“g" 5 CONFINEMENT RESTRICTED: You are restricted to the limits of
- _ in lleu of arrest by
w ':75 X order of the CO. Unlil your status as a restricted person is terminated by the CO, you
E E NO RESTRICTION may not leave the restricted limits except with the express permission of the CO 01?‘)](0.
You have been informed of the times and places which you are required to muster.
gﬁgnalure and title of person imposing restraint) (Signature of Accused)
INFORMATION CONCERNING ACCUSED
CURRENT ENL DATE EXPIRATION CURRENT ENL mw [ EDUCATION AFQT AGE
15 Dec 1984 INDEF 32 yrs 1 mos N/A N/A N/R  (b)@), (b)(7)(C)
MARITAL STATUS NO. DEPENDENTS | CONTRIBUTION TO FAMILY OR QTRS. ALLOWANCE PAY PER MONTH (Including sea or foreign duly pay, if any)

(Amo q by law)
l (b)(6), (b)(7)(C) N/A $13,006; % = $6,503
(S) (Date type action taken etc. Nonjudicial punishment incidents are to be included.)

None known.

NAVPERS 1626/7 (Rev. 12-88) SIN 0106-LF-005-2700

000021




a4

6), (b)(7

Continuation of NAVPERS 1626/7 1CO RDML ADRIAN J. JANSEN, USN

Charge: Violation of UCMJ Article 92 (continued)

Specification 2 (Violation of Lawful Order): In that Rear Admiral (Lower Half) Adrian J. Jansen, U.S. Navy, Office
of the Chief of Naval Operations, on active duty, having knowledge of a lawful order issued by the Secretary of
Defense, to wit: Paragraph 2-100 of the Joint Ethics Regulation, Department of Defense 5500.07-R, as implemented by
Department of Defense Diveetive 5500.07, dated 9 November 2007, an order which it was his duty to obey, did, at or
near Bali, Indonesia, on or about 20 October 2012, fail to obey the same by wrongfully accepting a gift of a value
exceeding permissible limits from Mr, Leonard Francis, owner of Glenn Defense Marine Asia, and a prohibited source,
in the form of food and beverages purchased for RDML Jansen and the said RDML Jansey(s), (b)(7)io)violation of 5
C.F.R. 2635.202,

Specification 3 (Violation of Lawful Order): In that Rear Admiral (Lower Half) Adrian J. Jansen, U.S. Navy, Office
of the Chief of Naval Operations, on active duty, having knowledge of a lawful order issued by the Secretary of
Defense, to wit: Paragraph 2-100 of the Joint Ethics Regulation, Department of Defense 5500.07-R, as implemented by
Department of Defense Directive 5500.07, dated 9 November 2007, an order which it was his duty to obey, did, at or
near Jakarta, Indonesia, on or about 19 June 2013, fail to obey the same by wrongfully accepting a gift of a value
exceeding permissible limits from Mr. Leonard Francis, owner of Glenn Defense Marine Asia, and a prohibited source,
in the form of food, beverage, » bottles of wine purchased for RDML Jansen in violation of 5 C.F.R. 2635.202,

(=30 PO
Specification 4 (&L‘Iﬁ%ﬁrl (%uty): In that Rear Admiral (Lower Half) Adrian J. Jansen, U.S. Navy, Office
e Chief of Naval Operaticus: ctive duty, who knew of his duties, at or near Jakarta, Indonesia, on divers
sions from about December 2011 to about June 2013, was derclict in the performance of those duties in that he
failed to report contacts with Mr. Leonard Francis, owner of Glenn Defense Marine Asia, and a foreign
nal, to the Oftice of the Defense Attaché, as it was his duty to do.

Specification 5 (Willful Dereliction of Duty): In that Rear Admiral (Lower Half) Adrian J. Jansen, U.S. Navy, Office
of the Chief of Naval Operations, on active duty, who knew of his duties, at or near Jakarta, Indonesia, on divers
occasions from about December 2011 to about June 2013, was derelict in the performance of those duties in that he
willfully failed to report acceptance of gifts from Mr. Leonard Francis, owner of Glenn Defense Marine Asia, and a
prohibited source, to the Office of the Defense Attaché, as it was his duty to do.

AND NO OTHERS
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PRELIMINARY INQUIRY REPORT

From: Commander

To: N/A

Date:

1. Transmitted herewith for preliminary inquiry and report by you, including, if appropriate in the interest of justice and discipline, the
referring of such charges as appeal to you to be sustained by expected evidence.

REMARKS OF DIVISION OFFICER (Performance of duty, elc.)

N/A

NAME OF WITNESS
——

RATE/GRADE
e

[ OVIDEPT | NAME OF WITNESS
DIVIDERT e LT NTNE

RATE/GRADE

RECOMMENDATION AS TO DISPOSITION

D DISPOSE OF CASE AT MAST

REFER TO COURT-MARTIAL FOR TRIAL OF ATTACHED CHARGES

(Complete Charge Sheet (DD Form 458) through Page 2)

D NO PUNITIVE ACTION NECESSARY OR DESIRABLE

[ omen

COMMENT (Include data regarding availability of wil

y of exp i , conflicls in evide if axp Aftach

Y such as service record enlrigs In UA cases, items of real evidence, elc.)

£SIgmlurs of Invuu’gu‘m Ol’ﬁuarl

—
ACTION OF EXECUTIVE OFFICER

[:l DISMISSED

D REFER TO CAPTAIN'S MAST

SIGNATURE OF EXECUTIVE OFFICER

(Not applicable to persons aftached to or embarked in a vessel)

RIGHT TO DEMAND TRIAL BY COURT-MARTIAL

| unders!and that nonjudlclal punishment may

(b)(6), (b)(7)(C)

(do notPdemand trial by court-martial.

be imposed on me if, before the imposition of such punishment, | demand in lieu

SIGNATURE OFﬁGSJSES

ACTION OF COMMANDING OFFICER

DISMISSED
DISMISSED WITH WARNING (Not considared N.JP)
ADMONITION: ORAU/IN WRITING

CONF. ON,

M}ET KT T

DETENTION: TO HAVE $

PAY PER
MO. FOR (1,2, 3 ) MO(S) DETAINED FOR __ MO(S)

REPRIMAND: O N WRITING

REST. TO FOR, DAYS

REST. TO, — FOR DAYS WITH SUSP. FROM DUTY
FORFEITURE: TO FORFEIT §. *ﬁi :> O PAY PER MO. FOR .Z--MOIS]

(] (ITTIIT1]

DATE OF MAST °

1O feby, o (7

D.ME ACCUSED INFORMED OF ABOVE ACTION

OF’Q_‘L‘)

It has been explained to me and | understand tha

charged against me, | have the right to immediately appeal my conviction to the next higher aut

o e

AWARDED SPCM

1.2, OR 3 DAYS

CORRECTIONAL CUSTODY FOR DAYS
REDUCTION TO NEXT INFERIOR PAY GRADE
REDUCTION TO PAY GRADE OF

EXTRA DUTIES FOR DAYS
PUNISHMENT SUSPENDED FOR,

REFER TO ART. 32 INVESTIGATION
RECOMMENDED FOR TRIAL BY GCM

D AWARDED SCM

uthority within 5 \<oa de

I have explained the above rif

(b)(6), (b)(7)(C)

~
10 F26 2013 sionature oF winess
FINAL ADMINISTRATIVE ACTION
APPEAL SUBMITTED BY ACCUSED FINAL RESULT OF APFEAL:
DATED:
N ¢ e,

FORWARDED FOR DECISION ON: N V] ‘/L 'EV\AD LQ
APPROPRIATE ENTRIES MADE IN SERVICE RECORD AND PAY ACCOUNT ADJUSTED FILED IN UNIT PUNISHMENT BOOK.
WERE REQUIRED
DATE: DATE:

v > pf%—vv—({,w‘\;e

(Initials)

!Inili&f l!

NAVPERS 1626/7 (Rev. 12-88) (BACK)
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DEPARTMENT OF THE NAVY
COMMANDER
U.S. FLEET FORCES COMMAND
1662 MITSCHER AVENUE SUITE 250
NORFOLK VA 23551-2487

5800
Ser CDA/072
17 Feb 2017

From: Commander, United States Fleet Forces Command
To:  Naval Inspector General

Subj: ADVERSE INFORMATION ICO RDML ADRIAN JANSEN, USN

Ref: (a) SECNAV CDA Memo dtd 30 Sep 2015
(b) VCNO CDA Memo dtd 1 Oct 2015
(¢) 5 C.FR. § 2635
(d) DoD Instruction 1320.04
(¢) SECNAVINST 1650.1H
(f) ALNAV 080/14
(g) SECNAV M 5510.30

1. As the consolidated disposition authority (CDA) for the Glenn Defense Marine Asia (GDMA)
matter per references (a) and (b), I reviewed evidence of potential misconduct against then-
Captain Adrian Jansen, while he was serving as Naval Attaché to Indonesia between 2010 and
2013. Based on a preponderance of evidence, I substantiated that RDML Jansen wrongfully:

a. Violated the Joint Ethics Regulation as implemented by the Department of Defense, a
lawful order, when he accepted gifts from Leonard Francis and GDMA, a prohibited source, on 7
December 2011, 20 October 2012 and 19 June 2013;

b. Was negligently derelict in the performance of his duties for failing to report Leonard
Francis as a foreign contact to appropriate officials; and

c. Was willfully derelict in the performance of his duties when he failed to report gifts
provided by Leonard Francis and GDMA, a foreign contact.

2. Between 2010 and 2013, RDML Jansen accepted gifts in the form of lavish dinners paid for
by GDMA and Leonard Francis. The total value of the meals was in excess of $5000.00 and
none of the gift exceptions in reference (c) applied. In addition, at a private “farewell luncheon”
hosted by Leonard Francis, RDML Jansen was provided gifts in the form of expensive bottles of
wine and none of the gift exceptions in reference (c) applied.

3. As aNaval Attaché assigned to the Defense Intelligence Agency, RDML Jansen had a duty to
report to appropriate security officials his engagements with Leonard Francis and the offering
and accepting of gifts by a foreign national. RDML Jansen did not report any of his interactions
with Leonard Francis, or the offering and accepting of the gifts referenced above, at any time.
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Subj: ADVERSE INFORMATION ICO RDML ADRIAN JANSEN, USN

4, RDML Jansen was in contact with, and socialized directly with, Mr, Francis on numerous
occasions. Overall, RDML Jansen failed to live up the standards expected of an officer of his
rank and experience during his interactions with Mr. Francis and GDMA.

5. The above findings constitute adverse information in accordance with reference (d). I
addressed these issues with RDML Jansen at Admiral’s Mast and imposed nonjudicial
punishment in the form of a punitive letter of reprimand and forfeiture of three thousand seven
hundred and fifty dollars per month for two months (total forfeitures of $7,500.00). My findings
wete in accordance with RDML Jansen’s pleas of guilty to three specifications of orders
violations implementing the Joint Ethics Regulation within the Department of Defense and one
specification of willful dereliction of duty for failure to report the gifts. My finding related to the
negligent dereliction of duty for failing to report Leonard Francis as a foreign contact was
contrary to RDML Jansen’s plea at Admiral’s Mast.

6. By copy of this letter, I am recommending that RDML Jansen’s current command suspend his
access to classified information in accordance with reference (g). In addition, I have referred
evidence to the DoD Central Adjudication Facility for any action deemed appropriate related to
RDML Jansen’s security clearance.

7. In accordance with references (e) and (f), via separate correspondence, I am recommending
that the Secretary of the Navy revoke RDML Jansen’s end of tour award for his assignment as
the Naval Attaché to Indonesia during which these offenses took place.

8. I considered all potential and appropriate remedies consistent with the evidence and findings
of fact including restitution and reimbursement. The punishment imposed at Admiral’s Mast
appropriately addresses the benefits that RDML Jansen obtained as a result of his misconduct.

tact for this matter is| (b)(6), ()(7)(C) |may be reached at
(b)(®). O)7)(C) 011 (6)(6), (K)7)(C) |@navy.mi1.

P\ S. DAVIDSON

Copy to:

VCNO (N09BL)
CNP
NCIS w6, m0©
DCIS
CNIC (N0OJ)
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DEPARTMENT OF THE NAVY
COMMANDER
UNITED STATES FLEET FORCES COMMAND
1562 MITSCHER AVENUE SUITE 250
NORFOLK VA 23551-2487

5812
Ser CDA/87
17 Mar 2017

SECOND ENDORSEMENT on COMUSFLTFORCOM ltr 5812 Ser CDA/76 dtd 24 Feb 17

From: Commander, U.S. Fleet Forces Command
To:  Commander, Navy Personnel Command (NOOF)

Subj: NONJUDICIAL PUNISHMENT REPORT ICO RDML ADRIAN J. JANSEN, USN,

XXX-XX[ 00600 |

1. Forwarded.
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16 Mar 17

FIRST ENDORSEMENT on Report of NJP

From: (b)(6), (B)7)(C) |USN, Defense Counsel
(b)(6), (b)(7)(C) 'USN, Defense Counsel
To: Commander, U.S. Fleet Forces Command

Subj: NONJUDICIAL PUNISHMENT REPORT ICO RDML A.J. JANSEN, USN,
XXX-XX: ®6).00©)

Ref:  a. Report of NJP

1. Reference (a) has been received. RDML Jansen requests to be allowed to retire i1 ®(surrent
pay-grade, and we believe that consideration of the totality of the circumstances will support
that. He has taken responsibility at NJP for what he did, and he will address specific
recommended administrative actions individually.

ISl 11811

(b)(6), (b)(7)(C) (b)(6), (b)(7)(C)
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Subj: NONJUDICIAL PUNISHMENT REPORT ICO RDML A.J. JANSEN, USN,

AXX-XXI 06, dDeE)

s st ofe e e ok o ofe sk st sl ok ol ok o e s st obe ke o skl sk ok ok sk ok ool sde ok sk sk sk skl o s sk ke sk sk ke sk ook sk st e e s sk sk st e stk sk skosteoloko otk skokolol kol skokok

CERTIFICATE OF SERVICE

I hereby certify that a copy of the foregoing was served electronically on trial counsel on 17
March 2017.

I1S/1 1811

(b)(6), (b)(7)(C) (b)), (b)(7)(C)
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DEPARTMENT OF THE NAVY
COMMANDER
UNITED STATES FLEET FORCES COMMAND
1562 MITSCHER AVENUE SUITE 250
NORFOLK VA 23551-2487

5812
Ser CDA/76
24 Feb 2017

From: Commander, U.S. Fleet Forces Command
To:  Commander, Navy Personnel Command (NOOF)
Via: (1) Rear Admiral Adrian J. Jansen, USN

(2) Commander, U.S. Fleet Forces Command

Subj: NONJUDICIAL PUNISHMENT REPORT ICO RDML ADRIAN J. JANSEN, USN,
XXX XX Lo

Ref: (a) MILPERSMAN 1611-010
(b) DoD Manual 1348.33, Volume 4

Encl: (1) Report and Disposition of Offense (NAVPERS 1626/7) w/ enclosures
(2) RDML Jansen, USN, ltr of 13 Feb 2017
(3) Summary of NJP proceedings
(4) Commander, USFFC lItr of 17 Feb 2017 and RDML Jansen Endorsement
(5) RDML Jansen Voluntary Retirement Request of 13 Feb 2017
(6) Military Awards Order Number 100-21 dtd 10 Apr 2013

1. Per reference (a), this Report of Misconduct in the case of RDML Adrian Jansen is forwarded
for review and action. On 10 February 2017, nonjudicial punishment (NJP) was imposed on
RDML Jansen for violation of Uniform Code of Military Justice Article 92, three specifications
of a violation of a lawful order and two specifications of dereliction of duty. Enclosure (1)
contains the report and disposition of offenses from the proceedings, the pre-mast procedural
documents, including the agreement related to accepting NJP and waiving the statute of
limitations and information considered by me at Admiral’s Mast, including submissions by
RDML Jansen. Enclosure (3) is a summary of the NJP proceedings. Enclosure (4) is the
punitive letter of reprimand that was issued to RDML Jansen as a result of Admiral’s Mast,
along with RDML Jansen’s acknowledgement of receipt of the punitive letter and his desire not
to submit a statement. Enclosure (5) is RDML Jansen’s Voluntary Retirement request of 13 Feb
2017. Enclosure (6) is RDML Jansen’s end of tour award for the time period covered by the
offenses adjudicated at Admiral’s Mast.

2. Pursuant to a written agreement, RDML Jansen waived the statute of limitations applicable to
NJP proceedings and accepted NJP. At Admiral’s Mast, in accordance with the agreement,
RDML Jansen pled guilty to the charge and four specifications of violations of Article 92 (three
orders violations related to the Joint Ethics Regulations and one dereliction of duty). I found
RDML Jansen guilty of the remaining specification of negligent dereliction of duty at mast, and
found RDML Jansen guilty of all others in accordance with his pleas. I awarded him a punitive
letter of reprimand and forfeiture of $3,750.00 pay per month for two months. By his actions,
RDML Jansen has shown his character is not in keeping with the standards expected of a naval

officer. '
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Subj: NONJUDICIAL PUNISAMENT REPORT ICO RDML ADRIA Iy JANSEN, USN,
XXX-XX-0913/1710

3. Details of the hearing and the circumstances of the offenses are set forth in enclosure (3). A
copy of the punitive letter of reprimand and RDML Jansen acknowledgement of receipt of his
punitive letter of reprimand and intent to not make a statement in response is attached as

enclosure (4).

4. Pursuant to his agreement regarding these proceedings, RDML Jansen did not appeal his
nonjudicial punishment. Accordingly, nonjudicial punishment is now final and shall be reflected
in his fitness report that covers the date it was imposed.

5. After fully reviewing the facts of this case, the following administrative actions are
recommended:

a. | recommend that RDML Jansen’s End of Tour Award for the time period of the offenses,
contained at enclosure (6), be revoked in accordance with reference (b).

b. I recommend that RDML Jansen’s continued eligibility for a security clearance be
adjudicated by the Department of Defense Central Adjudication Facility (DoD CAF) in light of
the misconduct adjudicated at Admiral’s Mast.

¢. I do not recommend that RDML Jansen be required to show cause for retention as RDML
Jansen has submitted a voluntary retirement request at enclosure (5) in accordance with his
agreement related to these proceedings. I recommend that he be allowed to retire at the earliest

opportunity and I recommend retirement in the grade of O-6.

6. By copy hereof, RDML Jansen is notified of his right, per reference (a), to submit his
comments, within 10 days of receipt, concerning this report of nonjudicial punishment and letter
of reprimand, which will be included as an adverse matter in his official record. His comments
or declination to make a statement will be reflected in his endorsement to this letter.

7. Point of contact for this matter is my| ()©), BIN)(C) INOIL, at

®)6). OM©E (@navy.mil,  ®E). ®@©

P. SY DAVIDSON

Copy to:

DoD CAF w/ NAVPERS 1626/7

CNIC (NO00J) w/o encl

Director, Defense Intelligence Agency

Attn: Military Branch Awards w/ NAVPERS 1626/7 and enclosure 6
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